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On "Recycling, Rebirth; and Shared Benefits"

These materials, originally considered urban waste,
are transformed into products embodying
the spirit of sustainability through
the purification‘and recycling of DA.Ai Technology.
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About This Report

This is the fourth Social Enterprise Sustainability Report published by DA.AI
Technology Co., Ltd. (hereinafter referred to as “DA.Al Technology”). Through this
report, we aim to share our efforts and achievements in product spirit, environment,
and corporate governance with our stakeholders.

This report was prepared using the GRI Standards, the sustainability reporting
guidelines established by the Global Sustainability Reporting Association.

@ Reporting Period
This report primarily covers the activities of DA.Al Technology for the year 2025
(from January 1, 2025, to December 31, 2025). Some content refers back to the
years 2023 and 2024.

@ Sustainability Report : April 2027

® Scope of the Report

This report covers DA.Al Technology's physical and virtual channels, as well as
its environmental service promotion sites on social media platforms.

® Feedback
If you have any comments or suggestions regarding the "DA.Al Technology
Social Enterprise Sustainability report we sincerely appreciate your feedback. You
can contact us through the following methods:
DA Al Technology Co., Ltd. Social Enterprise Sustainability Task Force
Tel: +886-2-2567-5245
Fax: +886-2-2567-5251
Email: Business_Planning@daait.com
Address: 12F, No. 2, Lide Rd., Beitou Dist., Taipei City 11259, Taiwan (R.O.C.)
For more information about our products and other details,

please visit: www.daait.com
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Chairman's Message

As the world faces an era of intensifying climate change, resource depletion,
and environmental risks, humanity stands at a critical turning point in the develop-
ment of civilization. An enterprise exists not only to create economic value, but also
to shoulder the responsibility of safeguarding the Earth and the future of mankind.

We believe that when technology is guided by goodwill, it transcends industrial
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progress and becomes a powerful force for protecting our planet.

On this path toward sustainability, DA.Al Technology brings together more than
just industrial expertise; it unites the collective goodwill of all sectors of society.
Across Taiwan, environmental volunteers silently protect the land, while members
of the Tzu Chi medical mission safeguard lives. As a corporation, we embrace the
mission of resource regeneration and value transformation. When these forces
come together, they form a vital force in protecting the Earth, ensuring that every
product carries the deep emotional connection between humanity ;nQAhe land.

::| P
“Looking ahead, DA.P}l Tfei‘mology will
continue to deepen the prpctice of the

circular economy, collab&ating withike-minded

partners to promote greerr supply chains

and sustainable innovatio‘f\. We believe
_that when business, sociéty, and nature

coexist in harmony, sustafinability will

no longer be just a visicn,“ but a

lasting commitment that
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CEQ's Message from the X
Sustainable Development Committee B

Let compassion guide technology to give resources
new life and ensure a sustainable planet.

Faced with the challenges of climate change, resource depletion, and rising
global environmental risks, sustainable development is no longer just a corporate
choice, but a shared responsibility. Inspired by Dharma Master Cheng Yen's philos-
ophy, DA.AI Technology adheres to the principle of "Purity at the Source" closely
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integrating environmental protection with corporate operations while continuously

promoting the circular economy and sustainable innovation.

For many years, we have transformed recycled resources into eco-friendly
materials and products—from recycling PET bottles into textiles to developing
diverse household goods. This not only reduces resource waste but also seamless-
ly weaves the circular economy into daily life. Behind each product lies the
long-term dedication and effort of environmental volunteers, symbolizing the hope
for resource regeneration and the protection of our planet.

In terms of sustainable governance, the company continues to strengthen its
ESG management framework, implementing Environmental (E), Social (S), and

Governance (G) p fmﬁﬂes intob‘ur operations and demsnon—makmg throug institu-

importance of the eircular ewnofny andihemetzero
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and working with partn
promote sustainable de
is willing to contribute :
hope. Let compa"ésion guide
sustainable planet.
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1.1 Continuous Efforts Towards UN SDGs

Ever since 2013, DA.Al Technology has continuously compiled CSR reports,
responding to stakeholder needs and aligning with the United Nations Sustainable
Development Goals (SDGs). With "caring for the environment and being friendly to the
earth" at its core, we promote a happy workplace, environmental sustainability, product
innovation, and social care, connecting the three major dimensions of economy,
society, and environment, moving towards corporate sustainability.
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Swift compassion brings timely relief,turning intention into stabilizing action.

BIFMCEBEZE - REZEEBAR

BVBLEREEE - BIVLRRERS

Upcycling medical materials for life,well-being for people and planet.

ey BRTEEBREE - SEEREZEL

Sustainability education in motion,inclusive leaming that enlightens all.

TESEHMLE - STRESELES

Equality through respect and inclusion,diverse talents empowered to thrive.

—RBPTERR - BRIHERRS
Every drop protects public health ,prevention begins at the smallest level.

CLEAN WATER
AND SANITATION

surplus into ion sustained, hunger relieved.
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.-|»Im”|m People-centered growth and ity,Nurturing talent for lasting impact.
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INDUISTRY INNOVATION
FRASTRUCTURE

BERETEHR  BEREZVHEER

Swift compassion brings timely relief tuming intention into stabilizing action.

EYPHBEBAR - TEBMHERE

learning in ies, building resilient and caring societies.

EYONBEER @ BREEXGEN

Dual recycling for resource ion, circular ing the planet.

Energy efficiency for a lower carbon future Cherishing resources for sustainability.

RRBRTEAM  BRESEEEE

Plant-based living for climate action,low-carbon habits in everyday life.

BOWETERF - DEKEENHE

Reducing microfibers to protect oceans.harmony with all marine life.

CBRTELM - WREBBRERE

Recycling to protect terrestrial ife,maximizing use for a greener future.

FE0EHIRER - NREBEMEIIERE

Integrity in and building trust through

RFETHAIER  BROFRRYE

for collective good to amplify impact.
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1.2 20255 RABREERN( ESG)
1.2 2025 Key Performance (ESG)
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1215 R Environment
[ COHEARERBPRENKEE ] carbon Reduction

L BEE Society

[ GRSIEfEEREH Global Certification
A BRI Governance ]
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Coaxist with the Earth

ESG

Governanf-e

[IB{REHIAR-TEIZ ] Eco-Marathon "Veggie Run"
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[ ‘Bnﬂu] Products and Services

1SO 9001 + ISO 1400145
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[ SHREREE /) ] Elderly Care and Silver Impact
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Governance

[ ESGK ¥ BEES 5258 ] £SG Sustainable Label Certification
HMEFESGS

BERNESCENREE

ABajenyg Ayjiqeuteisng Eﬂﬁ?i’

[ BEEIMNE ] compassionate Stores

[ BE2{P £ £/EE 18 Corp Re-certification
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[ ﬁﬁ‘ﬁ! ] Corporate Governance
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1.3 2025 Awards and Honors

Through the review process for each award, DA.Al Technology examines its sus-
tainable operations. Every award is not merely an affirmation but a benchmark, rein-
forcing our original intention to promote environmental education and adhere to

eco-friendly technology, aspiring to bear greater responsibility for society.

¢ 20255 521/@ (IRR) ESGLREXEIE BIFREM 218

Gold Award in Environmental Friendliness Category,the
21st Global Views Monthly ESG Corporate Sustainability
Awards (2025)
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¢ 20255 @XM\ TENIR-=BENLE EE A SDG 12 218
Gold Award for SDG 12, 2025 Taiwan Sustainability

Action Awards (TSAA)

B KR 1T )
15 4% $1 15

¢ 20255 BiBX EITENIR-IBTHRIO MKEEIR SDG 6 $RiR

Silver Award for SDG 6, 2025 Taiwan Sustainability
Action Awards (TSAA)
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APSAA & TSAA Awards Ceremony
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¢ 2025F BB MR- KL BF T RAEHRT

2025 Taiwan Excellence Award

¢ 20255 E21/8 (iIBR) ESGLREXEIR LMREM SR

Gold Award in Age-Friendly Category, the 21st Global Views
Monthly ESG Corporate Sustainability Awards (2025)

2025 (ER)
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¢ 20255 REX EITENIR-MEEHRE 1I0HIEE SDG 1 IR ¢ 20258 @K MITEIR-HEASM PG SDG 3 §RIR

Bronze Award for SDG 1, 2025 Taiwan Sustainability Silver Award for SDG 3, 2025 Taiwan Sustainability
Action Awards (TSAA) Action Awards (TSAA)
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¢ 2025 BEX MITEIR- @A E KB SDG 11 SR

Gold Award for SDG 11, 2025 Taiwan Sustainability
Action Awards (TSAA)

kIR 1T BN SRR AR HRE

APSAA & TCAA Award- Ceremony

A SF

¢ 20255 S@X BT ENIR-IRIENE" 10" #81% SDG 4 $RIR

Silver Award for SDG 4, 2025 Taiwan Sustainability
SAction Awards (TSAA)
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¢ 20255 X BB BR- KBS EEER 2%

Gold Award for Sustainable Retail Operations,
2025 Sustainable Retail Awards
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¢ 2025 X BB SIR-XESEMB AR

Outstanding Sustainable Retail Figure Award,
2025 Sustainable Retail Awards
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¢ 20255 R T XBARR ¢ 20255 KT AFXIBIR
2025 CommonWealth Sustainability Citizen Award 2025 CommonWealth Talent Sustainability Award
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¢ 20255 RF AT RERERIBR
2025 Parenting Monthly Family-Friendly Workplace Award
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Stakeholder Engagement and
Materiality Assessment
2.1 FIERAR AR SR
2.1 Stakeholder Identification and Communication
2.1.1 EAMEREHRIRER

2.1.1 Materiality Assessment Process

1. SERIENEE 2. HERTEE

3. FEERE
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2.1.2 fIERAR A KB
2.1.2 Stakeholder Identification and Engagement

AEFBPERNISNERRADBXEIREESHE/ ESHSHETIR
 FAERIFI ERAIRABORE AR - BIEET - HEHE - RESEBH (BEE
£ - B - BRI EE)  HESLUEAEST (BSHERRSET - 15l
HLARHEETEL) - RI#FECNEERENFNER  SE5BME T’
FMBSTIEERARIAERE - EHBPE - RAHRLQETHREZEFEN  EFER
BURAZRRR AT ZEMEACERENEBBIE -

The primary stakeholders of DA_Al Technology are identified through rigorous

discussions convened by the ESG Development Committee Task Force. We cate-
gorize our key stakeholders into five major groups: Employees, Suppliers, Cross-in-
dustry Partners (encompassing industry, government, academia, and research
institutions), Consumers, and Community Volunteers (including Tzu Chi trainees
and certified volunteers).
In addition to maintaining permanent, real-time feedback channels, we conduct
annual materiality surveys to identify and integrate the topics of greatest concern to
our stakeholders. Qur analysis shows a consistent year-on-year increase in survey
response rates, reflecting a growing commitment from our partners. This active
participation serves as a robust bridge for transparent communication, ensuring that
the development of DA.Al Technology remains deeply aligned with the expectations
of those we serve.

36
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BIBABHKIBGRIXERIFIZEDAB ESG Registered: B8 » NZRAEZE
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The survey content was developed in accordance with the GRI Standards and
referenced the D&B ESG Registered certification criteria to ensure a multi-dimen-
sional perspective. Members of our Task Force evaluated each topic based on its
degree of impact on the company's operations. We also reviewed our management
approaches and improvement measures for key issues, maintaining real-time com-
munication with our stakeholders throughout the process.

By categorizing issues into High, Medium, and General Importance, we assessed
the primary concerns of our stakeholders, which serves as the foundation for the
content and feedback structure of this report. This report provides comprehensive
disclosure on the management approaches and performance of High and Medium
Materiality issues. For issues of General Importance, only specific relevant contents
are partially addressed.
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2.1.3 FIBRAERAREE 22 EAHEEERE

2.1.3 Stakeholder Communication 292 Materiality Determination
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2.3 BEAHREEEMER 2.4 Hib3ZiniE R ERRET
2.3 Boundaries and Considerations of Material 2.4 Other Communication, Feedback, and Expectations
Topics
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Stakeholder Feedback & Expectations

[Process Transparency & Value Transmission )
We recommend documenting the product life cycle through visual media to
demonstrate the technical challenges and craftsmanship involved in transforming
waste into high-value upcycled products. This will deepen public understanding of
the circular economy and highlight the dedication required in sustainable manufac-
turing.

[Diversified Lifestyle Applications]
We suggest expanding R&D into functional apparel, ergonomic footwear, and
sustainable accessories that align with Tzu Chi’s humanistic spirit, allowing
eco-aesthetics to integrate seamlessly into daily life.

[ Craftsmanship Excellence in Writing Instruments ]
To address the issue of lead jamming in 0.5mm multi-function mechanical pencils,
we recommend optimizing the internal structure or evaluating the development of

a 0.7mm specification to enhance writing stability and product durability.
[Sustainable Evolution of Corporate Uniforms & Group Procurement)

We propose integrating corporate procurement with the uniform supply chain

through systems thinking to build a sustainable uniform ecosystem that balances

functionality, design consistency, and environmental standards. By leveraging
material innovation and standardized management, we aim to enhance carbon
reduction and brand identity, showcasing the organization’s integrated value in

sustainability and team image.

| MegementResporss

* [Strategic Narrative: Invigorating Product Vitality]

We plan to meticulously document the complete journey of transforming recycled

fibers into premium goods. Beyond a mere process demonstration, this serves as
a transmission of brand values. Through transparent production tracing, we aim to
strengthen stakeholder confidence in our environmental technology and cultural

heritage.

# [Product Diversification: Building a Sustainable Lifestyle Circle]

Our design team has integrated "accessibility and functionality” into our core
blueprint. Moving forward, we will develop high-breathability apparel, ergonomic
footwear, and low-carbon bags tailored to climate change adaptation needs. By
merging material science with design aesthetics, we transform Tzu Chi's human-

ism into wearable sustainable power.

* [Quality Excellence: Upholding Product Responsibility and Durability]

Guided by the principle of "User-Friendliness" and a commitment to craftsmanship,
we continuously refine every detail of our products. By addressing user pain
points—from structural improvements to specification selection—we balance
functionality with durability. Our goal is to ensure that every product is not only

highly effective but also embodies our dedication to quality and care.

# [System Integration: Setting a Paradigm for Zero-Carbon Uniforms]

We are actively planning a "Uniform Sustainability” initiative, focusing on seasonal
functional optimization and the unification of material specifications. By ensuring
that raw materials comply with carbon footprint reduction and circular economy
principles from the source, we not only enhance collective image consistency but

also transform uniforms into a "mobile business card" for Tzu Chi’s global environ-

44
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= - HRAEBRRZNIRIERE
About DA.AI Technology's

Environmental Protection

ABFBRRY EBRIRHEN) ERBREN  ZSRERBEFTIREHEERE
INEE(L - 8—BCWHEE - BV ERES » RV DBTERMTEIDIR
BIXENE -

DA.Al Technology fulfills its environmental mission through a "dual-circular service
model," driving environmental education and spiritual transformation through product
recycling. Every act of recycling is the starting point for changing the world, allowing
small acts of kindness to converge into a sustainable force for protecting the Earth.

3.1 BAEIRME 2R S HX
3.1 Natural Resources and Greenhouse Gas
Emissions
3.1.1 gEiRES 1R
3.1.1 Energy Management
¢ FERETE
AABFEEDEIREIREMEEREE SRR FEERBSORENL  BRAZEHEE
WK - 2025FEPNERTERF—FE TIE1.3%  MrHEEEEREESBILR
EHRgp -
RIEABFEAICEREAEIE » BBRFNERL - BESBREERPLARENEF
Bt - BEERERRE  RAERERNER » POERPALRXBTECERIER
@ Our company continues to promote energy management and conservation mea-
sures. Through equipment management and optimization of electricity usage behav-
ior, we enhance overall electricity efficiency. In 2025, office electricity consumption
decreased by 645 kWh compared to the previous year, indicating that energy conser-

vation management measures are gradually showing results.

In the future, we will continue to strengthen energy use management through mea-
sures such as optimizing equipment performance, promoting energy-saving habits,
and improving the office environment. This will reduce energy use intensity,
enhance resource utilization efficiency, and steadily advance towards the goals of

low-carbon operations and sustainable development.

3.1.2 KEREE

3.1.2 Water Resources Management

AERBREKERTEREEES

RFEBREKER EEEEEKIEE

¢ EEETHKER
BEMBEANGXEEER - BEAARITEEDEKEIBRSG - DREEEASHEK
#iE - BILAXRERRICKERENEE  BFESBETHFIREEEES

RAZBRI_EKEHRTE
EHRENEREBBESNLT - FREABKER  BEKERRE  Z5EF
FRENEERIERER - R EEROSEFRNEPRER -
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¢ Implementing Autonomous Water Conservation Measures

After relocating to the Guandu Humanistic Culture Campus, the campus will systemati-
cally promote water conservation management mechanisms. This involves a phased
introduction of highly efficient water-saving equipment, optimization of water usage
processes, and strengthened water resource monitoring and management. Simultane-
ously, through employee education and daily awareness campaigns, we will enhance
all colleagues' awareness and proactive efforts in water conservation.

By pursuing both equipment improvement and management refinement, we will con-
tinuously improve water usage efficiency, reduce water waste, gradually achieve
carbon reduction goals, and deepen the practice of green operations and sustainable
development within the company.

3.1.3 RIDEIRIRR EE

3.1.3 Raw Material Sourcing and Management

R MENIRAEE | ORIVET  ABRBRRUBERICERSREH - BIISE
BERUESRENRESHERER - BBEER7,000SBRROBEEHEL » SBH200
SREGIEBH  WRETERONSSE - BERBSEBEN A  BRRYKRREN -
TEHERSERRKERE -

EOROWBREBLARREREAREE  MEEREREMER - ERERICE
VHOBHE - BRASEE NRIZKE - T8RS - EAR) fICSREEEXE
{&Ean -

Upholding the core philosophy of "coexistence with Earth," DA.Al Technology
focuses on the circular economy as its main development axis, establishing a stable
and socially valuable green supply chain system. Through over 7,000 environmental
recycling and education stations across Taiwan, and connecting with over 200 part-
ners, we implement source-based recycling, sorting, resource integration, and reuse.
This ensures that raw material sources are transparent, traceable, and compliant with
environmental sustainability principles.

12 5 I 13 mece
O | ©

By transforming recycling achievements into eco-friendly products and public wel-

fare value, we not only extend resource lifecycles but also return the benefits of the
circular economy to society. This fulfills the social enterprise's CSR commitment
and sustainable mission of "environmental sustainability, social common good, and
economic co-prosperity."

BPTERE
RIRBE
LRE T

JRIRBLEMISE
EIRERIBRITST

3.1.4 BRIDEE2EEE

3.1.4 Waste and Hazardous Substance Management

¢ ERYES|

ABRIBEMIILR » MOBRRISRAE - R EFIFMEERNEERTRER
FBE - A EERRSTRRERE L RAEHEOHRESSONE &S
ERARKLRAREERRE - FELEHRIFREEKIETEHICSRA -

@ Waste Control

Since its establishment, DA.Al Technology has been committed to solving environ-
mental problems, deeply understanding the ecological burden and resource deple-
tion challenges currently facing the Earth. Therefore, in product design and process
planning, we have never used any substances harmful to the environment. We
strictly control raw material selection and production processes, fulfilling the compa-
ny's CSR commitment to environmental protection and sustainable operation.
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3.1.5 iR = ARHIX

3.1.5 Greenhouse Gas Emissions

¢ RIRBEHREEERBRET
Environmental Recycled Textile Energy Saving and Carbon Reduction Statistics
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DA Al Technology's Use of Recycled PET Bottles in the Last Three Years
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¢ KERKBRHZFEZE DAAI Technology Vegetarian Lunch

{EBERERiI%{T8) Low-Carbon Diet for Carbon Reduction
NIEDEEHRETENE - KBFERERS  SBERNRSEEFEVNFERRE
RN BEHTEZBREESE » RICLEFRIBRR -

2025 H 1R {418,200/ AR R » [HEEDH27 3RMRBREENT - A& BITEBER
HEEE -

The company promotes a daily vegetarian lunch system. According to annual
dining statistics, choosing low-carbon meals effectively reduces greenhouse gas
emissions, integrating carbon reduction efforts into daily operations and strengthen-
ing corporate sustainability practices. In 2025, a total of 18,200 vegetarian meals
were provided, estimated to reduce approximately 27.3 metric tons of carbon emis-
sions, thus implementing carbon reduction actions in daily operations.

x18,200 &
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¢ FERERBHIURES
RBELEXRVBRRSTRKER - FATRREEBRIZEIEMNEERIBI

) EREEEE BI2EREENE=7805EEERESE - BIIRETT

EUSEEERBRI TS » STEU T AAHETSE :

Strategies for Mitigating Greenhouse Gas Emissions

To achieve corporate sustainable development and net-zero carbon reduction goals,

our company integrates climate change risk management into the core of its operation-

al strategy. We concurrently promote low-carbon transformation from three aspects:

daily operational management, employee participation, and corporate culture. We aim

to establish a concrete, feasible, and continuously improving framework for carbon

reduction actions, setting the following five major directions:

¢ AXH¥EHHSH
— ~ HEEDEDBEIRIEN 00~ RERBREHRES
(BBREE)
—-DEERER - HEEDITE
(AXRERERE) (RREEER)

= EBERBIR
(BiEE1TEh)

. @

R g 13w

O | &

o —  EBENREEER (REREIR)
BBRFEARRBEBIRENT - RIFMEFEEEREFEERTRBE -

- 2EHA LED SMENALIRBERIE - B IRBEERMEK -
LHRBERER 26-28°C » WR{LPIBERRLHDERIEH -

- ERRRENASFEERE - BILRRERME -

- BUSTHHREIRER  BEBEFRMIGRMARABERR -
|. Promoting Energy Saving and Carbon Reduction (Energy Management)

Through a dual approach of equipment upgrades and systematic management,

we systematically reduce energy consumption and carbon emissions:

* Fully adopt LED high-efficiency energy-saving lighting equipment to improve
lighting energy efficiency.

« Set air conditioning temperatures between 26-28°C, and strengthen door/win-
dow management and air conditioning zone control.

* Regularly inspect and replace high-energy-consuming equipment, optimizing
energy use efficiency.

« Establish employee energy-saving behavioral guidelines, implementing practices
such as turning off lights and idle equipment when not in use.

59599522922 D59555 P >255DD 5959 3>555>D9>
¢ — -PDEBRER (BXEERESRE)
RAKERREEEREHME » BERIEUHEN
- BB RNALEIRERIE  MOREREKERER -
 FARKEEBLKENLGARNKESE  BIERUNEAK -
- IDREKESRYEIR - IBRETEEHKBIE -
- EHRREKSERYE  FRELERANRREIERRG -
II. Cherishing Natural Resources (Water and Resource Management)
Improve the efficiency of water and operational resource use to reduce indirect
carbon emissions:
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.

Prioritize the procurement of high-efficiency energy-saving equipment to reduce
energy and water consumption.

Adjust faucet water flow and implement water-saving devices to reduce unneces-
sary water usage.

Strengthen water conservation promotion and education, cultivating employees'
daily water-saving habits.

Regularly inventory utility usage data, continuously optimizing usage efficiency

and management mechanisms.

S99 99 SPDODIDS S5OSO DS D ODDD 99953 D059 DD

= KBDEREER (HETE)
BEIRENEREREFA
EBTHRERRESEBFC » BB
BRERBFAREEIEN®E - BHERTEHE
DR BRI B CEA SR
BICEIRDBREROUL

Ill. Promoting Resource Circularity (Waste Reduction Actions)
Implement source reduction and circular reuse:

Promote comprehensive digitalization of administrative processes and forms to
reduce paper consumption.

Implement waste paper recycling and double-sided printing mechanisms to
reduce paper usage.

Replace physical document storage with scanning and digital archiving.
Strengthen waste sorting and resource recycling.

S99 99 SPDODIDSHSSSDSIODDD 5D 39 DD 2>D5>

2 552" [ 13 e
0 | ©
¢ 00 - RERRREHRES

- BRIETHTRENRRBR - BORBKREN - BEEREABRSE2%

- HERROLEELI

- BBBEE - NENEBEELDS  RABTHEREEHADESER
IV. Eco-Friendly Diet and Low-Carbon Living

* Encourage employees to adopt vegetarian eating habits, reducing their dietary
carbon footprint. The number of vegetarians has grown by 82%.

* Promote healthy lifestyles.

« Enhance employee identification with and participation in low-carbon living
through lectures, internal activities, and case sharing.

599995222 DD59555 P> >S5 >D D53 593D 95 9>D9D

¢ 7 - HBRETE (BRESER)
FIERERAIL » SERCTBREREEBIE :

- BRETERERRER - BRMESER

- BD—RIERGRER » BFERERYEERE

- BIRRTEMATEILEBEEE - KRIHR2ERTEHER
V. Promoting Green Actions (Environmental Living Practices)
Deepen green office culture and internalize carbon reduction actions into daily
habits:

* Encourage employees to bring their own reusable tableware, cups, and lunch-
boxes.

« Reduce the use of single-use items, decreasing waste and carbon emissions.

« Integrate environmental actions into corporate culture and daily management,

forming a sustainable low-carbon action model.

S-259 952D ODDDS5H555 D> PS5 SD D539 299525
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3.2 IRIRER

3.2 Environmental Risks
3.2.1 HAERRERESE

3.2.1 Internal Risk Response and Management
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3.2.2 B ER SR REHER

3.2.2 External Risk Management and Response Strategies

IBIHE Environmental Aspect

EREEYSARE

PEESERAKIE  —RBRAREREASEN  SRLERE » HiEM
BRBEYRE  HRBREERATRRIEOE

REHR

RFEBRBRDHRBNME - ABRSHEDBYOWSERD)  BBSH
1B5R I E RN © AGEERBE{ L RT BRI AER - BB ABERR
2 MERDBRYHIRENEE - MEAZREMNE - FRERMRE

TeXEBRE -
Medical Waste Pollution Risk

With increasing medical demand, the use of single-use medical supplies
has significantly risen. If not properly managed, this can lead to the accumu-
lation of plastic waste, posing long-term impacts on the environment and

ecosystems.
Response Strategies

To mitigate the environmental impact of medical waste, DA.Al Technology
promotes a medical material recycling and regeneration mechanism.
Through high-standard sorting, cleaning, and modification technologies,
medical plastics are transformed into reusable resources. By introducing
circular processes, we not only reduce the burden of waste on the environ-
ment but also enhance resource utilization efficiency, achieving a sustain-
able development model that integrates healthcare and environmental

protection.

#'®HE Social Aspect

ADZE(L

SEOE\SHTE - RERFRAS

BRI L L -
IR

AERBREESBESHARTSRBIEEDD  DIBRASEXRNAEREHE
BSRRHERDLIIFASGR - RBRRRSES  RBLHRSTBIRGHE
- RIBRHRRODFERUEEDT - RERBBRRODYEHEMS
HURRERSIERRBHEELERIBEHRES -

Aging Population

Taiwan has entered an aging society, leading to increased demand for
long-term care and weakened family care capabilities. There is an urgent
need for a comprehensive long-term care system to strengthen the social

safety net.
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Response Strategies

DA.Al Technology, in conjunction with the Tzu Chi Foundation's
Long-Term Care Promotion Center, has been actively promoting various
initiatives from the perspective of an eco-social enterprise. These include
providing uniforms for long-term care promotion center staff, developing
products for elderly long-term care residents, developing smart beads for
elderly long-term care residents, designing and sharing interactive
environmental education courses for elderly long-term care residents,
developing teaching materials for interactive environmental education for
elderly long-term care residents, and collaborating with academia on a
long-term care foot massager project for the elderly.

[H] Governance Aspect

ESCEEZEMIIZ
FECRSTERBKETEENNERIERE - CRETHORRRS » AR
BUBEY  BAGCLOERTTET - BESTHRS  LEBREKRE
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REBAR » WAR{CEFIUSRBIR » HMER OXIBER -

B + B20165F 520255 » @i — E(SBEIE3 (B Corp) #BiE ' BE
éﬂ!ﬁiﬁfiﬂﬁ ~ R KEEFEENER - FIRBOKET SRR

ESG Management Gap Risk

ESG is a crucial indicator for measuring a company's ability to operate
sustainably. It acts like a company's health check report, not only looking
at financial performance but also assessing whether it fulfills social
responsibilities, cares for employees and shareholders, and possesses
long-term sustainable governance capabilities.

Response Strategies

DA.Al Technology has successfully passed GRS certification for 14
consecutive years, demonstrating concrete achievements in environmen-
tal, social, and corporate governance aspects. We also strengthen our
self-assessment and disclosure systems, aligning with the six major inter-
national sustainability standards.

Furthermore, from 2016 to 2025, DA.Al Technology has been certified as
a B Corp three times consecutively. This acknowledges DA.Al's practice
of public welfare, ethics, sustainability, and altruistic values, continuously
moving towards becoming a model for sustainable social enterprises.

| V33 BRKE

3.3 Environmental Opportunities
3.3.1 RIBXKEERRRREBIR

3.3.1 Principles and Goals for Environmental Sustainable Development

AERBREHNRBIRXE - BEREOWIHEN  SIRBUBEER  BR
BeRE  KDESBNSIF  ORBIRRRER @ LIERBARRETRSOS
BRI -

DA.Al Technology is committed to environmental sustainability, integrating a
green recycling supply chain, continuously developing recycled products, imple-
menting green procurement, promoting collaboration among industry, government,
academia, and research institutions, responding to international environmental
issues, and actively expanding the practice and promotion of eco-friendly concepts

across various industries.

3.3.2 WERRERNRIVERNRER

3.3.2 Determination to Manufacture Eco-Friendly Products &
Product Design Philosophy

SRR

Plastic Injection Series

Green Bullding Materlal Series
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3.3.3 RIRRBEASH)

3.3.3 Environmental Certifications and Patents

E2008FRRIIAR » AEBRBRUSFHEKIIBRIREY - WESSEAANGBBHE
A » ZEEEKBERESE - ATHKIE 1ISO 9001 70 1SO 14001 REEBIBITHEE
WEALKCWIERE (GRS) ETHRRRERE @ BRSBIEERAENSBRAER
HEK -

Since its establishment in 2008, DA.AI Technology has continuously driven envi-
ronmental innovation, obtaining numerous domestic and international certifications
and patents, showcasing its sustainable practices. The company operates in accor-
dance with ISO 9001 and ISO 14001 quality and environmental standards and has
implemented the Global Recycle Standard (GRS) for textile quality management certi-
fication, ensuring all operational processes meet environmental and quality require-
ments.

¢ PEOXIEEIE  Corporate Sustainability Management

1.1ISO 9001
2.1S0 14001
3.B Corp

pres
Declaration of '\
Interdependence. y

‘We envisian s global economy
hat ses business &  force foe good.

¢ RIRTBERE

1. Intertek (GRS)

2. BFRBERERREE

3. B8 MIT MEEE

4. EEIHRBRREERE

5. HBEMERHIBIGoRREE

Eco-Sustainable Development Process:
1. Intertek (GRS)

2. Japan Environment Association Eco Mark
3. Made in Taiwan (MIT) Smile Mark

4. Industrial Textile Verification Mark

5. Functional Textile Verification
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AERBREHNRONBREIREBRRERNME - RREHENRER
RBIE - 1EIBEPFEEF » BIRBIFRETHERZRRE - WIRATEXERS -

DA.Al Technology is dedicated to the development of recycling and remanufac-
turing technologies and practical eco-friendly products. To protect its research and
development achievements and brand value, the company actively applies for
patents, ensuring its innovative design capabilities are protected and enhancing its
sustainable competitiveness.
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A FARAEBRRRENUEESSE
About DA.Al Technology's
Social Responsibility

ABREBRRDMBEERAN - MEFTIE TR » EERBEETRVE(E0R
EfEEHRIBRIRNE - ISRBTREIE  RIES TR  WEBSMIRC RS
FAE7) - BISTIHEE - ERERHSOVRGE -

DA Al Technology operates as a social enterprise, focusing not only on employee
welfare but also on nurturing a sense of responsibility and mission. Even amidst pan-
demics and economic fluctuations, we consistently maintain stable operations, safe-
guard employee rights, and encourage every colleague to exert positive influence,

create work value, and fulfill the company's commitment to society.
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4.1 Human Resources

4.1.1 Human Capital Structure

¢ Employee Structure, Diversity, and Equity

« Zero Incidents: In 2025, there were no reported incidents of human rights
violations or discrimination.

» Workforce Composition: Our total workforce consists of 67 members,
including 62 employees (57 full-time, 5 hourly) and 5 dedicated volunteers.

* Full-time Stability: Full-time employees account for 91.9% of the staff,
including one employee with a disability (1.6%), reflecting our commitment to inclu-
sive employment.

* Local Talent & Gender Balance: 100% of our employees are local nation-
als, with a male-to-female ratio of approximately 1:9, highlighting a strong female

presence in our leadership and operations.
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¢ Promotion Strategy for Eco-Clothing and Recycled Textiles

« In-Store Experience: Deepening the brand experience and the communica-
tion of sustainable concepts within physical retail spaces.

* Visual Education: Utilizing product videos to enhance consumer under-
standing of "Eco-Refinement" and high-quality recycled materials.

» Impact Metrics: Establishing concrete indicators for recycled material
usage and carbon reduction benefits to strengthen the transparency of our environ-
mental achievements.

* B2B & Group Collaboration: Developing corporate and group partnerships
(e.g., customized sustainable products) to expand our social and environmental

influence.

¢ ZTRBNANMER
- FiRBABRDSHETEMERY » ITERERIE
- HBBHAGIFRCREREE (H2)
.+ WEPIMASEXEHE REMHREEHENAE

¢ Diversity and Inclusive Human Resources Policy

* Inclusive Recruitment: Continuing to prioritize the hiring of middle-aged
individuals and women re-entering the workforce to create a supportive and
age-friendly workplace.

* Intergenerational Synergy: Promoting collaboration between different gen-
erations and establishing mechanisms for "Co-learning" and knowledge transfer.

« Staff as Ambassadors: Strengthening the role of store personnel as key

educators in sustainability and as storytellers for the brand's mission.

¢ BT RREERRE
« IBAIPITHABRERE - SHE RPN
- FRBHMER - BN
- BEDSHETED 05 [RP5HEE) 82 THERER]
- RHCEEHIRESESBER

¢ Employee Development and Welfare Protection

* Professional Training: Providing store staff with specialized training in sus-
tainability knowledge, sales techniques, and service excellence.

* Competitive Compensation: Continuously optimizing salary and benefit
structures to maintain market competitiveness and employee satisfaction.

* Empowering Senior Talent: Leveraging the strengths of senior employees
to serve as "Service Role Models" and leaders in experience sharing.

« Lifelong Learning: Offering comprehensive on-the-job training and continu-

ous learning resources to foster personal and professional growth.
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4.1.2 BT R ER B

4.1.2 Recruitment and Turnover

¢ BEMEPEXIE
- BREEKEESET R VEHREE : LARA - XERE - ToHR
BORRBEREBTRABHHA  STABIHHEE
¢ Recruitment and Corporate Culture Alignment

* Proactive Value Communication: We actively engage with candidates to
communicate our core corporate values: People-Oriented, Sustainable Develop-
ment, and Diversity & Inclusion, ensuring that new members share our mission from
the start.

« Empowering the Next Generation: We welcome high-performing interns
and fresh graduates, viewing them as vital catalysts for infusing our organization

with innovative energy.

¢ 20255 A DR
THEETAA » FHER6.5% : BE3A » Bif=R4.8%
- Ho1{U655EEEA » 1S TEIARERBRA @+ S1RBERE

¢ 2025 Workforce Overview

« Stable Growth: In 2025, we welcomed 4 new employees (a recruitment rate
of 6.5%). During the same period, there were 3 departures (a turnover rate of 4.8%),
reflecting a highly stable and committed workforce.
» Turnover Analysis: The departures were driven by natural life transitions
and personal growth:
° One employee retired upon reaching the statutory retirement age of 65.
° One employee resigned to return to Mainland China for family care
responsibilities.

° One employee departed for personal career advancement.

DA A

Coexist with the Earth
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4.1.3 Proportion and Distribution of Local Management

ANTERURITHE - ETEIPEEPLMELS7% (4435)  TERABBR -

DA.Al Technology places a high priority on gender equality. Women represent 57%
of our management team (4 females and 3 males). Furthermore, 100% of our manage-
ment positions are held by local residents, reflecting our commitment to fostering local

4
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talent and leadership.
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4.1.4 BUiRENEE

4.1.4 Gender Remuneration Ratio

TEMRINERE A SREFERERIEFHFEOLR
Ratio of Standard Entry-Level Wage to Local Minimum Wage by Gender
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4.2 BTSN
4.2 Employee Training and Development
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¢ Measures for Building a Supportive Workplace

* Inclusion and Respect: We foster a work environment rooted in mutual
respect, providing high-quality working conditions and career development opportu-
nities to inspire diverse growth among our employees.

» Organizational Cohesion: The company regularly holds "Harmony and
Unity Consensus Meetings" (He-He-Hu-Xie) to facilitate cross-departmental
dialogue, encourage participation in decision-making, and strengthen organization-
al synergy and belonging.

» Holistic Care: We implement comprehensive employee care initiatives
designed to enhance physical and mental well-being, thereby increasing overall job
satisfaction.

* Open Communication: We have established robust feedback and griev-
ance channels to ensure transparent communication and timely responses, building

a positive workplace culture committed to continuous improvement.

¢ 155 ERENIE B R 1E 1D

« BERETEHIRRIERE - BIRRERAFREE - R KRR -

- EBERETEENA » BESBRERSF - BERAIREENE KD
5 IBA R T{FAEEREERE -

¢ Training and Career Advancement Initiatives

* Professional Growth: We prioritize employee training and career mapping,
assisting our team in expanding their professional expertise and technical skills to
stay ahead of industry trends.

* Knowledge Transfer & Innovation: Our mentorship program pairs senior
staff with new hires to facilitate learning and teamwork. Furthermore, we encourage
internal Al technology sharing to enhance overall operational efficiency and profes-

sional depth.

¢ BIEFRTHERTERIINER
ARAARFUARKE » REBISAEOFERTTERT - BERR - RERE
ERR > BITERENRNIIHRE - RETSEYUESRBENESE -

¢ Fair Compensation and Holistic Welfare Policy

Guided by a people-oriented philosophy, DA.AI Technology offers compen-
sation packages that exceed statutory requirements. Our comprehensive benefits
cover health, family support, and career development. We are dedicated to creating
a stable and flourishing work environment, ensuring our employees enjoy a

high-quality, balanced, and fulfilling life.
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4.21 HIfRAB RIS E

4.2.1 Training Programs and Performance Metrics

20257 » ANYETHIZFNTE - RIRHATIBENER - RABNIRBRE
AL - BESEBRBBLENHEE - WEBSLNPBERANS - FEEMTEE
ERERZERAE - BBIBIR - RICHEBERS ) - ISR SESHBEYL -

In 2025, employees at DA Al Technology averaged 97 training hours, demonstrating
our profound commitment to talent development. By leveraging digital learning plat-
forms and interactive video conferencing, we facilitate cross-level communication and
seamless knowledge transfer. Our team also actively participates in external seminars
and workshops to stay abreast of industry trends and management innovations. This
culture of self-growth strengthens our organizational competitiveness and ensures our

learning environment evolves in tandem with societal progress.

¢ i ABIR
- BB - AORBEUCRA

BICAD B EEERARAR - ATEIRRICHTASTES
BBEN - FESIETRBEASEARE » BEFHERRANTBE
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BRI -
AEREBREFRUEREEBRIL - R _EEXBRIN - TEE
ERATEH GRIRISEE ARG

- BT - BOPIRTREREBEENL
IR - E—DLZHEPBEE - BEFHERSRATE
EUBERELPIGRIHRT - B ST RIPIRaENRHEEE -
BREFFRETIHEE L BXKBERBX SIS - EHAEE
ANERBISERE - DATKIRCERTEATEMR -

¢ New Employee Orientation

+ Phase |: Corporate Identity and Cultural Integration

To enhance talent stability and organizational belonging, we have estab-
lished a systematic onboarding mechanism. Through comprehensive corporate
introductions, core philosophy orientations, and humanistic induction courses, we
help new hires understand our history and mission. This phase deepens their align-
ment with the corporate vision, laying a solid foundation for long-term commitment
and mutual growth. Beyond professional skills, we emphasize the internalization of
values, ensuring every member understands our unwavering commitment to social

and environmental responsibility.

Phase |I: Departmental Overview and Role Positioning
Following cultural integration, new employees undergo specialized depart-
mental training. This helps them master our operational structure and cross-depart-
mental collaboration models while clarifying their specific roles and responsibilities.
Through hands-on mentorship and practical guidance, we strengthen their profes-
sional technical skills and teamwork capabilities, enabling them to integrate smooth-
ly and build a stable career path, thus securing the human capital essential for sus-

tainable operations.
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¢ Continuous Learning and Knowledge Sharing Mechanism

To promote a culture of peer-to-peer learning, we have established a daily

WMETRFRD S » ERRIERAIRERNBSE - SSHBHNRMBAIL -
DENBETBBE— B :
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PIEE - BBAHRIBERE - WHEHOERXEZROEREE - FE2BEAR
BUREVIERISL -
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sharing ritual. Every day at 1:00 PM, 2-3 colleagues take turns delivering short

presentations. This exchange of experiences and insights fosters a "co-learning”

organizational culture. The content covers three key dimensions:

m Professional Expertise

Sharing technical knowledge, industry trends, and practical work expe-
riences to enhance overall operational efficiency.

@ Humanistic Literacy

Cultivating empathy and character through humanistic stories, book
reviews, and life education.

Life Reflections

Encouraging team bonding and cohesion through the sharing of
personal experiences and life insights.

This system not only facilitates knowledge management but also ensures

continuous refinement in both professional and spiritual dimensions, shaping a pos-

itive, learning-oriented workplace.
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¢ Core Consensus Camp: Mission and Values Retreat (3 Days, 2 Nights)

To strengthen the sense of mission and alignment with core values among our
global workforce, the company regularly organizes Humanistic Consensus Retreats.
This immersive 3-day, 2-night program is designed to deepen the understanding of our
core philosophies, humanistic spirit, and altruistic values. It empowers employees to
practice integrity, compassion, and social engagement in their daily work, transforming

ideals into warm, positive actions that benefit society.

¢ AXERIE : STETRNAXIEHERBERE

NANERRPRREBANBE - BREXBLNSIE  RMENRETRANRE
 BEVE TERIBEaniEE - MBRDBEEE - WRMBENILRBEEEERTFER
RRBZEE - BBEANEEREIEQZED -

¢ Humanistic Education: Diversified Wisdom Learning

We periodically host environmental and humanistic seminars led by profes-
sional lecturers. These sessions deepen employees' understanding of sustainability
and refine their humanistic literacy. By exploring the value of life and stimulating
learning motivation, employees internalize these lessons into their daily lives and
work practices. This continuous self-improvement allows each individual to realize

their full potential and exert a positive influence on the world.

422 BIHSHIHRER

4.2.2 Investment in Employee Training
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4.2.3 BifS =R
4.2.3 Investment in Employee Training
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4.2.4 BI1ER
4.2.4 Employee Benefits and Welfare
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4.3 BEeRihEER
4.3 Occupational Health and Safety Management

AERBRRERARLZE  BRBEINICR - REEZRXLZHEEIEER
1Bl - WHEZEERRE - BHEMEERKTH/EBRRM - ATBNEAST
LZEEHMEEKE) MR TAHEARE » BHERSKRR @ EREHENZ2HE
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DA.Al Technology places the highest priority on public and workplace safety.
We actively align with government regulations by delegating personnel to undergo
professional Occupational Health and Safety (OHS) management certification training.
To ensure a secure environment, we have established rigorous safety management
protocols, comprehensive on-site inspection checklists, and a robust emergency

response notification system.
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4.3.1 BRI

4.3.1 Occupational Injury Statistics

2025%F  TABEOEIMER

BIER REER
8 ko 2 &
0 0.017 0 0

BATCBH
8 ko8
0 0

Aynqisuodsay |e1dos s,ABojouyday Iv'vancay DS GEEE I EE




4.4 Em RS

4.4 Products and Services
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Since 2015, DA.Al Technology has consistently driven sustainability through
innovation, expanding our expertise from recycled textiles to advanced plastic applica-
tions across diverse fields. By prioritizing user needs and real-life scenarios, we devel-
op fabrics and products that harmonize environmental responsibility with everyday
practicality. Our mission is to integrate recycled materials seamlessly into daily life,
making sustainability a tangible and heartwarming part of the human experience.

441 2025EREY (ERBE) 4.4.1 2025 Product Series
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4.4.2 EBHREARTS

4.4.2 Operational Network and Service Channels

AERBRRZBEBEMIZITER - KERREQRYBIES -

DA.Al Technology utilizes an omni-channel strategy, integrating physical
outlets and digital platforms to promote eco-friendly products and disseminate our
environmental education philosophies to a global audience.
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4.5 Customer Engagement

Customers are the cornerstone of our sustainable business. We prioritize their
feedback by establishing comprehensive grievance mechanisms and efficient return/-
exchange processes. Through multiple communication channels—including social
media and retail stores—we actively listen to customer needs and continuously refine
our service quality. Our ultimate goal is to ensure that our care and compassion reso-

nate deeply with the hearts of every person we serve.

1. Online services:
(1) Using social media platforms to convey business philosophy and showcase

catalogs.
(2) We provide diverse online customer service, handle complaints and

respond to letters.
(3) Provide a return and exchange channel.

2. Indirect services:
Physical retail stores allow face-to-face interaction with customers to understa-

nd their needs and maintain smooth communication channels.

3. Sharing activities:
Regularly participate in domestic and international exhibitions and promotional
activities to convey product concepts and collect customer feedback, thereby
deepening two-way communication and brand recognition.

4. Customer visit:
We invite domestic and international clients to visit us on an irregular basis.
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4.6 Community Engagement

This year, environmental education outreach impacted 391 environmental educa-
tion activities, reaching 50,811 people across industry, public sectors, academia, and
communities. DA.Al Technology continuously focuses on international environmental 4.6.1 Social Participation and Public Welfare Actions
issues, promotes the integration of eco-friendly concepts into various industries, and

The company has a long-standing focus on social needs, encouraging employ-
simultaneously strengthens its brand image and drives global green actions through

ees to engage in public welfare services and implementing corporate sustainable
eco-friendly products and social media.
care.

Following the Hualien wind disaster in 2025, a total of 28 of our colleagues partici-
pated in the post-disaster cleanup efforts in Guangfu Township, contributing to envi-
ronmental restoration work and actively assisting community rebuilding.
Participation in post-disaster recovery not only demonstrates corporate social
responsibility but also deepens employees' team cohesion and sense of social mis-

sion. In the future, we will continue to promote volunteer services, exert positive
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4.7 Supplier Engagement

DA.AIl Technology has established a green "one-stop” supply chain system, span-

ning from Tzu Chi recycling stations to finished apparel products. The company rigor-

ously requires suppliers to adhere to environmental, health, and safety regulations,

working together to build a responsible supply chain with sustainable value.

121

4.7.1 {HEREEMNE
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4.7.1 Supplier Selection Process

« Evaluation and Screening Principles: The procurement department evaluates
vendors based on actual needs, considering indicators such as quality, delivery time,
price, and service, while excluding those engaged in illegal activities or infringement
of labor rights.

« Qualified Vendor List Establishment: Qualified vendors, after evaluation, are
included in the supplier roster to ensure that cooperating partners possess sustain-
ability and responsibility awareness.

« Certification Requirements and Transparency: Cooperating suppliers are
encouraged to adhere to certifications such as ISO 9001, ISO 14001, or GRS.

« Recycled Material Traceability System: Suppliers must cooperate with the
PET recycled material traceability system, submitting inspection reports, sales
certificates, and contracts to ensure transparent and safe raw material sourcing.

4.7.2 {HIERSETR%
- AEBHFETHEESHE  DEREEE  ©% RERZBSED ' &
DRETSDBERUEEIE - SFUTHBSHERHRE - BRHESETBRE
R ANERAIRTMERET » BILKESIERR -
- 2025FHERTED - HEBSBEE100%

4.7.1 Supplier Selection Process

+We conduct bi-annual supplier assessments encompassing environmental
management, operations, quality, and delivery performance. Suppliers failing to
achieve a minimum score of 75 are subject to contract termination. Furthermore, an
annual Consensus Agreement is signed to ensure compliance with environmental
regulations, human rights principles, and the prohibition of child labor, thereby
strengthening our sustainable partnerships.

« In the 2025 supplier evaluation, the supplier qualification rate reached 100%.
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Corporate Governance of
DA.AIl Technology

5.1 £¥)8I8 5.1 Corporate Governance
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¢ Board of Directors

Co-founded by five entrepreneurs, DA.Al Technology officially donated 100%
of its equity to the Tzu Chi Foundation in 2010. The current board consists of five
directors and one supervisor (five males and one female). All members serve on a
voluntary basis without compensation, assuming leadership and fulfilling their

responsibilities to the company.

e ETE BEE

BE : BRRESR

TS HERA

R - EEEEHBYPCLOUD Inc.

5 ORE

HE : REEES

EF BEEY

HE : REEEEIR

ﬁ EERECE 2950

TE : RIRERESR

9 \ E=A moE
W «m  r=mns w5
$ » .
a R O] ¥

126

2]
i
A
B
X
R
&l
-3
B
@
&)
N 4N
mn
b
o
o
5
o
t
o
@
o
s
E}
o
a
o
<
o
>
2
-
o
(2]
¥
>
S
o
«
<




17 3652
¢ AE)EBP9AEE Organizational Structure ¢ NERREBLE Participation in External Associations
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¢ "Great Love" for All Living Beings é
AP BRNESERE In 1990, witnessing the deterioration of the environment, Dharma Master o;
>
T Cheng Yen advocated for the concept of "cherishing all resources through meticu- >
o5 ERTIBERN lous sorting." During a public lecture, she made a heartfelt appeal: "Use your clap- ';3
WD ping hands to do recycling." This historic call awakened the public to join hands in g
REE safeguarding the beauty of Taiwan and became the spiritual cornerstone of our <
RREGRER

environmental mission.
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¢ "Technology" Integrated with Humanity

"Gratitude" for the Earth In 2006, Master Cheng Yen inspired entrepreneurs to
recycle PET bottles into eco-textiles. This innovation not only reduces the extraction
of petrochemical resources but also provides essential materials for international
disaster relief. This initiative fostered a unique collaborative synergy between Tzu
Chi volunteers and the industrial supply chain, pioneering the path for DA.Al's sus-
tainable eco-products.

¢ "REEL AX
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¢ "Technology" Integrated with Humanity

Guided by the philosophy of "Transforming Waste into Wealth, and Wealth into
Compassion," DA.Al Technology operates on the core pillars of Eco-Humanities,
Love Relay, and Total Giving. By integrating compassion with advanced technolo-
gy, we develop high-quality recycled products and drive a circular green economy.
Our vision is to serve as a global model for sustainable branding, fostering a contin-

uous cycle of goodness and environmental harmony.

¢ IZIMB{E Core Values

B/ - SRE ISR » WERERRE » M IREAM - BRIERI BAX
Giving New Life to RRMEEEE -
Resources; Cultivating Purpose : Compassion for Earth and All Beings. Brand

Wisdom and Blessings. Essence : Earth-Friendly, World-Caring.

BN - BRRE ESREHERSIFRY  DERESNERBERINED -
Leveraging Collective Integrating Green Supply Chains: A Relay of Love through
Strengths through Strategic Conscious Support.

Resource Sharing.

SUBRRIER ABBBRELULBERRA « ERBREHORYEEDS
Coexisting in Harmony RABRNRSCRATHTE « BB TEVHIR ~ BISHER | 6018
with Mother Earth RIER - RIREHE  RREHE -

Social Enterprise: 100% Profits for Relief. Philosophy: "Taken
from Earth, Given to Earth.

ESOBERENNE) SORBOASUEHRREERNKRETE BEENHBLDEEL
Mobilizing Taiwan's Soft ~ RRESAEMRIRE @ RIRSEERIR - AXRAH FHRET -

Power of Love and BAREREREMNHEMEO -
Benevolence Spirit in Action: Showcasing Taiwan’s Soft Power as a Global
Window for Goodness.
¢ AERRERERIER LOGO
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DA Al

Coexist with the Earth

¢ Brand Logo of DAAI Technology

The DA.Al Technology logo features a Bodhi leaf, the universal symbol of
wisdom and enlightenment. The subtle "flip" of the leaf represents the moment of
spiritual awakening. More than just a sign of natural regeneration, the Bodhi leaf
embodies the journey of "growth through learning and practice through awakening."
It signifies our commitment to the sustainability of both material resources and the

human spirit, fostering a cycle of life that is eternal and ever-renewing.
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¢ AEBRRZEEN
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¢ Mascots of DA.AI Technology

Our mascots, "Eco-DA.Al Dog" and "Veggie-Gan En Cat," were inspired by two
beloved animals at the Jing Si Abode in Hualien—Da Bao the sheepdog and Shan
Lai the Persian cat. They embody the profound philosophy that "Life is finite, yet
spiritual wisdom is infinite."

Through various public welfare initiatives, these mascots serve an educational
role by promoting environmental awareness, advocating for plant-based living, and
providing comfort to children in hospitals. They reflect our core belief that education
should return to its purest essence—guarding the innocent nature and the "pure

spiritual wisdom" of every child.
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At DA.Al Technology, social contribution is our core value. Operating as a self-
sustaining social enterprise, we dedicate 100% of our annual profits to public wel-
fare, supporting disaster relief, medical care, education, and environmental initia-
tives. We leverage corporate strength to realize a vision of sustainability and com-

passion in action.

¢ FEEYW Annual Performance

1BEB(RE+E) Donations (cash and in-kind items)

FE

2025 9,107
2024 8,825
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3B Net value

229,343

2025

228,966

2024

%mkgﬁmmﬂﬁmmua\u\mmm Corporate Governance of DA.Al Technology
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